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Foreword

I am delighted to write this foreword for a number of reasons. 
First and foremost, this innovative volume attempts to address a 
wide range of very important issues that deserve attention. Sec-
ond, it provides an inter-generational perspective from people at 
different stages of their life, opening up new lines of enquiry, ob-
servations and argument. This volume contains powerful insights 
from personal experiences that deserve to be read by a very wide 
audience. Finally, it also offers an interdisciplinary approach ad-
dressing people and relationships, historical perspectives, well-be-
ing, and discrimination. This is exactly what such an important set 
of issues deserves if we are to make progress in thought and action 
– and which is so badly needed in all the areas covered.

The University of Essex is fully committed to promoting equal-
ity and diversity. Our progress has been recognised in Stonewall’s 
Gay by Degree 2015. We are delighted to be named as one of Brit-
ain’s most inclusive employers for lesbian, gay and bisexual staff 
and are ranked 53rd in Stonewall’s 2016 Workplace Equality In-
dex. Additionally, we are the winner of Advancing Staff Equality 
award in the Guardian Universities’ Awards 2015. What this volume 
underscores to me is that we have much to learn so that we can 
further develop our organisation culture, to ensure everyone is ac-
cepted without exception – and that our diversity lies at the very 
heart of being an inspirational living and learning community.

Professor Anthony Forster
Vice-Chancellor

University of Essex


