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Sources of Organizational Knowledge: Sound, Color, and Smell

Et pour cela préfère l’Impair

La musique avant toute chose Music first and foremost! In your verse
Et pour cela préfère l’Impair Choose those meters odd of syllable

Paul Verlaine, Art poétique [1847-1882]
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Tamara: Journal for Critical Organization Inquiry
A brief history of a very small, prestigious Journal

- 2001: David M Boje. Tamara : Journal of Critical Postmodern Organization Science. Las Cruces: 
2001. Vol. 1, Iss. 1; pg. 6, 2 pgs

- 2011: TAMARA editorial room [Anonymous Anonymous]: The Tamara Manifesto

- 2001-2024: a very very free and critical journey [but meanwhile ended up in ABS]*

- 2024: a relaunch and climb up the rankings?* We’ll only find out by living it […, so let’s enjoy it 
while it lasts]

- 2024-2029: Shall we play together with puntOorg’s crown jewel? Let’s question the world about 
the great doubt concerning the sources of organizational and managerial knowledge: Our Call 
for Papers.

* Falling in love and Love… or rather «nasci incendiario e muori pompiere», «ogni scarpa diventa scarpone» (la mamma, 
la nonna)



Our Call for Papers
Dear puntOorg En attendant[er]…,

let’s aim our phones at the Call for Papers and scroll through the attached PDF—yes, that one.

In 8 minutes, once we’ve wrapped up our little show, your thoughts and impressions will be more than 
welcome: they’ll be vital fuel for continuing—together—to question the foundations of our disciplinary 
constructs and to dream up the many possible futures of organization studies.



Our Call for Papers [selected excerpts]

Smell it, hear it, see it—organizing starts here.

This Call for Papers sniffs out three timeless archetypes—Sound, Color, Smell—as deep sources 
of organizational knowledge.

Throughout history and geography, they’ve been coded into music, art, poetry, and philosophy. 
Now, it’s time to decode them organizationally.

We’re looking for contributions that trace how these sensory archetypes shape (and are shaped 
by) the languages we use, from the lyrical to the managerial.

If your work tunes into the sound of language, the color of culture, or the scent of organizing, we 
want to hear (and smell) from you.



Proposed Themes for Exploration

What’s that smell? Who’s singing? And how did our being En attendant… suddenly become a poem?

Welcome to organizing beyond Excel sheets and PowerPoint slides, where senses and symbols take the lead.

Aesthetics @ Work – Because images, music, and words don’t just decorate—they organize.
Archetypes Unleashed – Sound, color, and smell as ancient cultural shapeshifters.
The Body Knows – Organizing is a full-body experience (and no, posture correctors won’t help).
Sonic Grammar – When rhythm and resonance turn words into action.
Organizations in Flux – Instability isn’t a bug—it’s the feature.
Alt-Epistemologies – If your research smells a bit rebellious, you’re in the right place.
Humanities Inside – Rethinking management with the help of Plato, Rimbaud, or Rossini.
Performing Organizations – Because sometimes, your team meeting is just waiting for a curtain call.
Sound & Vision – How environments speak, even when no one’s talking.
Languages as Archetypes – Words as ancient codes shaping collective meaning and memory.
Art meets Management – Where inspiration turns into innovation (or at least into better metaphors).
Time, Space & Organizing – Because how we remember, move, and imagine matters.



Expected Contributions

Call us curious, call us multilingual—just don’t call us conventional

We enthusiastically welcome empirical, theoretical, and methodological contributions from every 
disciplinary corner—especially those that usually stay quiet in the back of the room.
We’re also big fans of multilingual submissions (as long as there’s an English translation—because, 

well, we all know how World War II ended, and what happened next in the American business 
schools, the cradle of management culture). We’re after what we like to call “the resonance of other 
languages.”

Surprise us with your creativity. We’re especially into:

Case studies where arts and culture organizations do strange and wonderful things
Theoretical ventures that shamelessly loot the humanities (yes, even poetry)
Comparative analyses of traditional and critical paradigms—show us the clash!
Philosophical or aesthetic reflections on the messiness of contemporary organizing
Reviews of media, books, or artworks that make us rethink the very idea of “organization”



Provisional Timeline

January 19, 2026, Abstract Deadline
March 4, 2026, Accepted abstract
April 4, 2026, Online Workshop: Meet the guest editors
August 28, 2026, Full Paper Deadline
Mid, 2027, Response to the First Round of Peer Review
Late 2027, End of the Peer Review Process
2028-2029, expected published online

Should you require any further information, please feel free to reach out to the guest editors at the 
following address: tamarasisok@puntoorg.net.



Thank you

Luigi Maria

Daniela

Davide

Domenico
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